MINUTES
CITY BOARD OF EDUCATION
CITY OF MUSCLE SHOALS, ALABAMA

The City Board of Education of the City of Muscle Shoals, Alabama, met for the Board's
regular meeting in the office of the City Superintendent of Education of the City of Muscle Shoals,
Alabama, on June 27, 2022, at approximately 6:21 p.m. The meeting followed a work session held
at 5:30 p.m. The secretary called the roll with the following results:

Present:  Celia Rudolph

Marilyn Davis
Sonya Allman
Cory King

Clayton Wood

Absent:  None

Also present were Chad Holden, Superintendent and ex-officio Secretary to the Board and
custodian of its minutes and records, Kelli Nichols, Assistant Superintendent, and Chief School
Financial Officer, Sherry Langley. Administrators present included Sheneta Smith, Jason Simmons,
Kevin Davis, and Jeff Madden. Also present were Supervisors Todd Meckes and
Richard Templeton. Alabama Education Association representative, Tracy Moore, and
Muscle Shoals Education Foundation Director, Karran Sasser, were also in attendance.

Board President, Dr. Rudolph, declared a quorum present and the meeting duly and legally
constituted and open for the transaction of business.

Superintendent Holden welcomed new board member, Cory King.

Superintendent Holden stated each board member was provided with a Certificate of
Affirmation of School Board Member which is a code of conduct document required annually by
the State Department of Education. After board member signature, the signed documents will be
entered into the minutes of tonight’s meeting.

A motion to approve the June 27, 2022, agenda was made by Dr. Davis and seconded by
Mrs. Allman. No discussion followed and the motion was subsequently approved with five yes
votes.

Dr. Rudolph asked Dr. Holden if any correspondence had been received that he would
like to share with the Board. Superintendent Holden stated he had no correspondence to share.

Dr. Rudolph proceeded with the meeting agenda.



I. Business Action Items

Superintendent Holden read the following resolution regarding Consent Agenda action
items:

Consent Agenda Resolution

For the consent agenda, the Board has been furnished with background
material on each item or has discussed the item at a previous meeting. Consent
Agenda items will be acted upon with one vote without discussion. If a Board
member wants to discuss any item, it will be pulled from the Consent Agenda
and voted on separately.

A. Dr. Holden recommended approval of the following Consent Agenda items:

Minutes — May 23, 2022 (Regular Meeting)

Minutes — June 8, 2022 (Special Meeting)

Bills & Accounts for May

May Financial Report (May bank statements have been reconciled)

Declaration of Surplus Items

2022-2023 Salary Schedules

Appoint Board Representative to Sick Leave Committee (Wimberly Springer)
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Meal Per Diem Reimbursement Increase
A motion to approve the superintendent’s recommendation was made by
Mrs. Allman and seconded by Mr. Wood. No discussion followed and the
superintendent’s recommendation was approved by five yes votes. Salary
schedules are shown at the end of these minutes.
B. Personnel Report

Superintendent Holden recommended approval of the Personnel Report. A motion
to approve the superintendent’s recommendation was made by Mr. Wood and
seconded by Mr. King. No discussion followed and the superintendent’s
recommendation was approved by five yes votes.

For the benefit of the audience, the Personnel Report was read by Dr. Holden.
The Personnel Report is shown at the end of these minutes.

President Rudolph commended board members, Dr. Davis and Mrs. Allman, for their work
in completion of the evaluation process for the superintendent and chief school financial officer.
The results were presented at the work session. Dr. Rudolph expressed thanks to Dr. Holden and
Mrs. Langley for their commitment to Muscle Shoals City Schools.

Il. Superintendent’s Report/Academic Update/Announcements

e Dr. Holden stated the summer months are going by quickly and he, Mrs. Nichols,
along with three board members, just returned from the annual school board and
superintendent state conferences. State Superintendent Mackey and many others
discussed issues facing schools in the upcoming year.



The Muscle Shoals administrators will all gather for their annual retreat July 12-14.
Plans are being made for the reopening of school on August 1 (staff) and August 4
(students).

Coach Maggie Finley Thomas was recently inducted into the Winston County
Sports Hall of Fame for her years as a high school athlete.

Another school resource officer will be added for next school year. Frank Echols,
will serve Highland Park and Webster Elementary Schools. There are now four
SROs, each officer being responsible for two campuses. Dr. Holden expressed his
gratefulness to the City for making this investment in the safety of students and
staff.

The Muscle Shoals Police Department spent time in the schools last week
conducting training for an emergency response. The police and fire chiefs will both
be at the upcoming Administrative Retreat so they will be involved in the safety
planning process. Their commitment to Muscle Shoals City Schools is
appreciated.

Dr. Holden stated he would be attending a planning meeting next month with
EMA, other first responders, and other school officials for an active shooter drill
and training session. There is a measure under consideration in Washington that
will pour billions of dollars into the nation’s schools to improve security. If and
when that passes, updates on what will be done do make Muscle Shoals schools
safer will be announced.

A substitute teacher hiring event will be held at the Central Office on Wednesday,
June 29. This is a “come and go” event from 10:00 a.m.-12:00 p.m. and 1:30 p.m.-
2:30 p.m. This event includes cafeteria subs, paraprofessionals, and clerical
positions. Hopefully, this will help combat the sub shortage experienced the past
two years. We are appreciative to Johnny Deaton, Kelly Services, for hosting this
event. The sub pay was increased earlier tonight so hopefully that will help recruit
more people to these important jobs.

Congratulations to State Representative Andrew Sorrell for being nominated by the
Republican Party to be the next State Auditor of Alabama. Andrew is a graduate
of Muscle Shoals High School and his family still lives in Muscle Shoals. Being
elected statewide is quite an accomplishment, and he deserves our congratulations.
Thank you to Mrs. Langley and her office staff for working so diligently with me
on the 2022-2023 Salary Schedules. The new schedules required a lot more work
and consideration than usual.

Dr. Holden recognized and presented Muscle Shoals Education Foundation
Director Karran Sasser with a resolution thanking her for eight years of service to
the Foundation. Mrs. Sasser has accepted a job with the Helen Keller Hospital
Foundation. The resolution is shown at the end of these minutes.

1. Adjournment

Dr. Rudolph asked if there was any other business to be addressed or any

comments from the Board. There being no remarks, Dr. Rudolph declared the meeting

adjourned at 6:37 p.m.

Attest:

Minutes approved:

Chad Holden

SEAL



06/27/22
Personnel Report

Employment

1.

Brooke Beck

Auxiliary Teacher assigned to Muscle Shoals Pre-K at HGPS. Mrs. Beck earned a
Bachelor’s degree from the University of Alabama in Human Development and Family
Studies and has worked in various day care and early intervention therapy settings for
approximately 10 years. 187 day assignment, effective August 1, 2022, (to be paid from
ARPA IDEA and/or Collaborative Special Ed Pre-K grant funds)

Bridgett Corble

Auxiliary Teacher assigned to Muscle Shoals Pre-K at HGPS. Ms. Corble earned a
Bachelor’s degree from Athens State University and worked previously through Kelly
Services for MSCS in a comparable capacity for three years. 187 day assignment,
effective August 1, 2022, (to be paid from ARPA IDEA and/or Collaborative Special Ed
Pre-K grant funds)

Daisy Lambert

System-wide CNP Assistant and System-wide custodian assigned to Howell Graves
Preschool/ELC. Ms. Lambert has worked in various school support positions for
approximately ten years. 182 day assignment, effective August 1, 2022

Becky Puckett

System-wide CNP Assistant assigned to Highland Park Elementary. Ms. Puckett has
worked approximately 12 years in medical and childcare environments . 182 day
assignment, effective August 1, 2022

Other/Part-time/Special Appointments/Supplemental Assignments/Nurse Substitutes

1.

Ashley Irons
Community Education/Extended Day Program; Site Lead/system-wide assigned to
Muscle Shoals Early Learning Center; $25.00/hourly, to be paid from 6921, effective July
1, 2022
Additional Band help for MSMS Summer Instruction 2022 (to be paid from Band or
Band Booster Funds)

e Sinclair Eledge, $20.00/hourly (pending background clearance results)
Deborah (Debi) Romine Taylor (retiree)
Part-time, contract Music Instruction at Howell Graves Preschool. Schedule TBD, Not to
exceed $3,000.00, no benefits. Effective for 2022-2023 school year
David Wiseman
Contract band teacher to cover FMLA leave at MSHS/MSMS. To be paid a daily rate of
$210.00 and an additional supplement of $500.00 for after school and weekend activities.
Schedule TBD, effective approximately September 22, 2022, through January 3, 2023,
but flexible with medical needs of the teacher on leave.
Rebecca Paden
SLP testing services, summer 2022, $50.00/hourly, to be paid from IDEA/General fund
Caroline Lindsey
Part-time, contract Speech Language Pathologist at Muscle Shoals Early Learning Center.
Schedule TBD, approximately 7.5 hours/week, not to exceed $10,000.00, no benefits, to
be paid from special Pre-k grant funds, Effective for 2022-2023 school year (certification
pending)
8 teachers, O-gap training Math 7-12, summer learning stipend of $200 per day for two
full days, (June 15 and 16, 2022) ($400 total per teacher), to be paid from ESSER State
Reserves

MSMS: Cathy Belote Jenny Lee Cottrell Tina Mitchum
Chris Porter Mary Frances Rye
MSHS: Tamra Counts Kerry Johnson Karen Posey

Radio Broadcast Crew for 2022 Football Season (to be paid from athletic group funds)

e Tony Word — Producer/Stats - $120.00/game not to exceed $1,200.00 (season
and playoffs)

e Brian Lindsey — Color Analyst — $120.00/game not to exceed $1,200.00 (season
and playoffs)

e Clint Reck — Sideline commentary — VVolunteer/zero compensation

e Tim Underwood — Point of contact with WLAY and Play-by-play commentator,
$200.00/game not to exceed $2,000.00 (season and playoffs), AND additional
compensation 15% of total advertising sales



9. Live Stream Crew for 2022 Football Season (to be paid from athletic group funds)
¢ Rea Phyfer — Color Analyst — $120.00/game not to exceed $1,200.00
e Ben Owen — Play-by-play commentator, $120.00/game not to exceed $1,200.00
e Thomas Martin — Camera — $120.00/game (home games only) not to exceed
$600.00

Information Only - Not for board action:

Leave

1. Doris Carter
System-wide custodian. Effective approximately July 5 through September 5,2022, but
flexible with medical needs.

2. Jessica Hood
Band Director (MSHS). Effective approximately September 22, 2022, through January
3, 2023, but flexible with medical needs.

3. MSCS welcomes Officer Frank Echols to serve as a School Resource Officer in 2022-
2023. This will increase our security from 3 SROs to 4 SROs. Officer Echols will be
assigned to Highland Park and Webster. Reminder of other SRO assignments:

o Officer Gerald Smith-MSHS/MSCA
o Officer Lee Nesbitt-MSMS/MES
o Officer Thomas Marshall-HGP/ELC

Kelly Staffing Update
Maleah Hildreth will move from SpEd aide at Webster to Library/Media aide split
assignment between Webster and Highland Park.
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Muscle Shoals Board of Education
RESOLUTION
Karran Sasser

WHEREAS, Mrs. Karran Sasser has served as the Director of the
Muscle Shoals Education Foundution for eight years; and

WHEREAS, Mrs. Sasser displayed initiative and professionalism with
students, parents, employees. and community stakebolders; and

WHEREAS, Muscle Shoals City Schools benefited from Mrs. Sasser's
commitment to the investment of foundation dollars into classrooms across
the district; and

WHEREAS, during Mrs. Sasser’s tenure as  director, the
Muscle Shoals Education Foundation awarded more than $500,000 in grants
and scholasships with an investment in over $90,000 in 2021 alone; and

WHEREAS, under the leadership of Mrs. Sasser, countless students

gracunted from Muscle Sheals High School having received scholarships
from the Foundation that assisted them in their collegiate dreams; and

WHEREAS, Mrs. Sasser also contributed fo the Muscle Shoals School
System by working as & substitute teacher, PTO officer, homeroom mother,
band concession stand volunteer, and ns @ member of the Gridiron Gals; and

WHEREAS, Mrs. Sasser has  resigned as Director of the
Muscle Sheals Edecation Fourdation to aceept a position as the Foundation
Director for Helen Keller Hospital;

NOW. THEREFORE, BE IT RESOLVED that the Muscle Shoals
Board of Education wishes to express its appeeciation and congratulations 1o
Karran Sasser for the outstanding contributions made to Muscle Shoals City
Schools; and

BE IT FURTHER RESOLVED that a copy of this resolution be entered
into the minutes of the Muscle Shoals Board of Education and that a copy be
peesented to Mrs. Karvan Sasser,

; 4
Chad thtele. (it L2 /.
Superintendent of Education President, Board of Fducation




CERTIFICATE OF AFFIRMATION OF SCHOOL BOARD MEMBER

As required by the School Board Governance Improvement Act of 2012, [ do
hereby affirm all of the following principles of educational governance:

1. That each decision, action and vote I take or make as a member of the school
board shall be based solely on the needs and interests of students or the
system.

2. That I will take or make no decision, action or vote to serve or promote my
personal, political, or pecuniary interests.

3. That each decision, action and vote I take or make shall be based on the
educational interests of the school system as a whole.

4. That I will consider the views of all members of the board and the
superintendent before making a decision or taking an action on any measurc
or proposal before the board.

5. That, except to the extent otherwise provided by law, I shall take formal
action only upon the written recommendation of and in consultation with the
superintendent, and that I may not individually or jointly attempt to direct or
corrupt the operations of the school system in a manner inconsistent with the
discharge of the statutory functions and responsibilities of the
superintendent.

6. That I shall actively promote public support for the school system and a sound
statewide system of public education, and shall endorse ideas, initiatives and
programs that are designed to improve the quality of public education for all
students.

7. That I shall attend scheduled meetings and actively participate in school
system functions, activities and training programs that promote quality
boardsmanship unless good cause is shown.

Affirmed on this 27" day of June , 2022
By: 4 Q&Q ;} %[/WL (Signature)
leuhk 8 (/?uﬂﬂéﬁ/‘# (Print Name)

Muscle Shoals City Board of Education

CERTIFICATE OF AFFIRMATION OF SCHOOL BOARD MEMEBER

As required by the School Board Governance Improvement Act of 2012, I do
hereby affirm all of the following ptinciples of educational governance:

1. That each decision, action and vote I take or make as a member of the school
board shall be based solely on the needs and interests of students or the
system.

2. That I will take or make no decision, action or vote to serve or promote my
personal, political, or pecuniary interests,

3. That each decision, action and vote [ take or make shall be bazed on the
educational interests of the school system as a whole.

4. That I will consider the views of all members of the board and the
superintendent before making a decision or taking an action on any measure
or proposal before the board.

5. That, except to the extent otherwise provided by law, I shall take formal
action only upon the written recommendation of and in consultation with the
superintendent, and that I may not individually or jointly attempt to direct or
cormupt the operations of the school system in a manner inconsistent with the
discharge of the statutory functions and responsibilities of the
supetintendent,

6. That I shall actively promote public support for the school system and a sound
statewide system of public education, and shall endorse ideas, initiatives and
programs that are designed to improve the quality of public education for all
students.

7. That 1 shall attend scheduled meetings and actively participate in schoal
system functions, activities and training programs that promote quality
boardsmanship unless good cause is shown.

Affirmed on this _ 27" day of June y 2022
By: k’??;gk’%,_., Ay, (Signature)
.M""'f}”’ Leoap e Novis (Print Name)

Muscle Shoals City Board of Education




CERTIFI OF AFFIRMATION OF SCHOOL BOA EMBE

As required by the School Board Governance Improvement Act of 2012, 1 do
hereby affirm all of the following ptinciples of educational governance:

1. That each decision, action and vote [ take or make as a member of the school
board shall be based solely on the needs and interests of students or the
system.

2. That I will take or make no decision, action or vole to serve or promote my
personal, political, or pecuniary interests,

3. That each decision, action and vote [ take or make shall be based on the
educational interests of the school system as a whole.

4. That I will consider the views of all members of the board and the
superintendent before making a decision or taking an action on any measure
or proposal before the board.

5. That, except to the extent otherwise provided by law, I shall take formal
action only upon the written recommendation of and in consultation with the
superintendent, and that I may not individually or jointly attempt to direct or
corrupt the operations of the school system in a manner inconsistent with the
discharge of the statutory functions and responsibilities of the
superintendent.

6. That 1 shall actively promote public support for the school system and a sound
statewide system of public education, and shall endorse ideas, initiatives and
programs that are designed to improve the quality of public education for all
students.

7. That I shall attend scheduled meetings and actively participate in school
system functions, activities and training programs that promote quality
boardsmanship unless good cause is shown,

Affirmed on this __ 27" day of June 2022
By: _Stnule M (MLimav  (Signature)

ﬂgi'_'l ¥ \,I f ﬁ\ﬂ u(d(ll- 1l L (Print Marme)

Musele Shoals City Board of Education

CERTIFICATE OF AFFIRMATION OF SCHOOL BOARD MEMBER

As required by the School Board Governance Improvement Act of 2012, [ do
hereby affirm all of the following principles of educational governance:

1. That each decision, action and vote | take or make as a member of the school
board shall be based solely on the needs and interests of students or the
system.

2. That ] will take or make no decision, action or vote to serve or promote my
personal, political, or pecuniary interests,

3. That each decision, action and vote I take or make shall be based on the
educational interests of the school system as a whole.

4. That I will consider the views of all members of the board and the
superintendent before making a decision or taking an action on any measure
or proposal before the board.

5. That, except to the extent otherwise provided by law, I shall take formal
action only upon the written recommendation of and in consultation with the
superintendent, and that | may not individually or jointly attempt to direct or
corrupt the operations of the school system in a manner inconsistent with the
discharge of the statutory functions and responsibilities of the
superintendent.

6. That 1 shall actively promote public support for the school system and a sound
statewide system of public education, and shall endorse ideas, initiatives and
programs that are designed to improve the quality of public education for all
students.

7. That I shall attend scheduled meetings and actively participate in school
system functions, activities and training programs that promote quality
boardsmanship unless good cause is shown,

Affirmed 8{&/2_7“’ day of June 42022
By: ; E (Signature)

Oar G \L1Q§ (Print Name)

Muscle Shoals City Board of Education




CERTIFICATE OF AFFIRMATION OF SCHOOL BOARD MEMBER

As required by the School Board Governance Improvement Act of 2012, [ do
hereby affirm all of the following principles of educational governance:

1. That each decision, action and vote I take or make as a member of the school
board shall be based solely on the needs and interests of students or the
system.

2. That I will take or make no decision, action or vote to serve or promote my
personal, political, or pecuniary interests.

3. That each decision, action and vote I take or make shall be based on the
educational interests of the school system as a whole.

4. That I will consider the views of all members of the board and the
superintendent before making a decision or taking an action on any measure
or proposal before the board.

5. That, except to the extent otherwise provided by law, I shall take formal
action only upon the written recommendation of and in consultation with the
superintendent, and that I may not individually or jointly attempt to direct or
corrupt the operations of the school system in a manner inconsistent with the
discharge of the statutory functions and responsibilities of the
superintendent.

6.  That I shall actively promote public support for the school system and a sound
statewide system of public education, and shall endorse ideas, initiatives and
programs that are designed to improve the quality of public education for all
students.

7. ThatI shall attend scheduled meetings and actively participate in school
system functions, activities and training programs that promote quality
boardsmanship unless good cause is shown.

mm\w of June 42022
By: (Signature)

Ay &4;;[40/; //\/OPQL (Print Name)

Muscle Shoals City Board of Education




MUSCLE SHOALS CITY SCHOOLS
2022 - 2023 TEACHERS SALARY SCHEDULE (MSCS MATRIX)

187 DAYS
B Masters Degree Ed. Specialist Degree/AA Doctoral Degree
Class A Class AA
c:::e:d Daily Rate Dally Rate| MONthlY | Annual L oore| Monthly | Annual B L oate| Monthly | Annual
Experience Rate Salary Rate Salary Rate Salary
0 245.77 282.62 4,404 52,851 304.75 4,749 56,989 326.87 5,094 61,124
1 245.77 28262 | 4,404 52,851 30475 | 4,749 56,989 326.87 5,094 61,124
2 245.77 282.62 4,404 52,851 304.75 4,749 56,989 326.87 5,094 61,124
3 27032 310.87 | 43844 58,133 33520 | 5224 62,682 359.57 5,603 67,239
B 27032 310.87 | 4,844 58,133 33520 | 5224 62,682 359.57 5,603 67,239
5 27032 31087 | 4,844 58,133 33520 | 5,224 62,682 359.57 | 5,603 67,239
6 282138 324.49 5,057 60,680 349.98 5,454 65,447 375.28 5848 70,177
7 282,18 32445 | 5,057 60,680 34998 | 5,454 65,447 375.28 | 5848 70,177
8 282.18 32445 | 5,057 60,680 34998 | 5,454 65,447 37528 | 5,848 70177
9 285.21 32798 | 5,111 61,333 353.74 | 5,513 66,150 379.32 5911 70,933
10 288.06 33126 | 5,162 61,946 35728 | 5,568 66,812 383.11 5970 71,642
11 290.94 33457 5,214 62,565 360.85 5,623 67479 386.94 | 6,030 72,358
12 293.85 33792 5,266 63,191 364.46 | 5,680 63,154 39081 | 6,090 73,082
13 296.79 34130 | 5,319 63,823 368.11 5,736 68,837 394.72 6,151 73,813
14 299.76 344,71 5372 64,461 371.79 5,794 69,524 398.67 6,213 74,551
15 302.76 34816 | 5,426 65,106 37551 | 5,852 70,220 40266 | 6,275 75,297
16 305.78 351,64 | 5,480 65,757 379.26 | 5510 70,922 406.68 6,338 76,050
17 308.84 355.16 5,535 66,414 383,05 5,969 71,631 410.75 6,401 76,810
18 311.93 358.71 | 5,590 67,079 386.89 | 6,029 72,348 414.85 6,465 77,578
19 315.05 362.30 5,646 67,750 390.76 65,089 73,071 419.00 | 6,529 78,354
20 318.20 365.92 | 5,702 68,427 394.66 | 6,150 73,802 423.20 | 6,595 79,138
21 321.38 369.58 5,759 69,111 398.61 6,212 74,540 427.43 5,661 75,929
22 324.59 37328 | 5,817 69,803 402,58 | 6,274 75,285 431.70 | 6,727 80,728
23 327.84 377.01 5,875 70,501 406.62 | 6,336 76,038 435.02 | 6,795 81,535
24 331.12 380.78 | 5,934 71,206 410.65 | 6,400 76,799 440.38 | 6,863 82,350
25 334.43 384.58 5,993 71,917 414.79 6,464 77,566 444.78 6,931 83,174
26 337.77 38843 | 5,053 72,637 41854 | 6,529 78,342 449.23 | 7,001 84,006
27 341.15 392.31 6,114 73,363 423.13 6,594 79,125 453.72 7,071 B4,846
28 341.25 39243 | 6,115 73,384 42325 | 6,596 79,148 453 86 7,073 84,871
29 344.66 39635 | 6,176 74,118 42748 | 6,662 79,939 458.39 | 7,143 85,720
30 348.11 40032 | 6,238 74,859 43176 | 6,728 80,739 465298 | 7,215 86,577
31 351.59 404.32 6,301 75,607 436.08 6,796 81,546 467.60 7,287 87,442
32 355.11 40836 | 6,364 76,364 44044 | 6,863 82,362 472.28 | 7,360 88,316
33 358.65 412 45 6,427 77,127 444,84 6,932 83,186 477.01 7,433 89,200
34 362.24 416.57 6,492 77,859 44529 7,001 84,017 481.78 7,508 90,092
a5 365.86 6,556 78,678 453.78 7,071 84,858 486.59 7,583 90,992

Salaries are rounded to the nearest dollar for presentation purposes.

All extended contracts will be computed by using the appropriate dally rates multiplied by the number of contract days as lllustrated below:
Class A, 0 experience, 208 days
§$52,851 /187 =$ 282.62 x 208 days = § 58,784.96

Ateacher's placement on the salary matrix Is based on verifiable public and/or private dlassroom experience in conjunction with the higher degree level
identified on the Teacher's Certification.

A teacher Is entitled to be paid at the higher degree level with the monthly pay period that begins after the State Superintendent récognizes the advanced
degree per SDE Administrative Code. If the school year has ended, the increase pay will become effective at the beginning of the next school year unless a
teacher's contract exceeds nine months. It is the practice of the Muscle Shoals City Board of Education to recognize the advanced degree in the monthly
payroll following the recognition of the degree based on the number of days left in the employee's current contract.



2022 - 2023 TEACHERS SALARY SCHEDULE (!

MUSCLE SHOALS CITY SCHOOLS

187 DAYS

Th

*20d

Bachelor's Degree Masters Degree Ed. Specialist Degree/AA Doctoral Degree
Class B Class A Class AA
Yesrsof ~ Monthly | Annual Monthly | Annual . Monthly | Annual Monthly | Annual
gompjeted 1DaRy Rate Rate Salary Delly Rite Rate Salary Dally Rate Rate Salary Dafly Rate Rate Salary
Experience

0 231.86 3,613 43,358 266.63 4,155 49,859 28750 | 4,480 53,763 308.36 4,805 57,664
1 231.86 3,613 43,358 266.63 4,155 49,859 287,50 | 4,480 53,763 308.36 4,805 57,664
2 231.86 3,613 43,358 266,63 4,155 49,859 287.50 4,480 53,763 308.36 4,805 57,664
3 255,02 3,974 47,689 293.27 4,570 54,842 316.22 4,928 59,134 339.21 5,286 63,433
4 255.02 3,974 47,689 293.27 | 4570 54,842 316.22 4,928 59,134 339.21 5,286 63,433
5 255.02 3,974 47,689 293.27 4,570 54,842 316.22 4,928 59,134 339.21 5,286 63,433
6 266.20 4,148 49,780 306.12 4,770 57,245 330.17 5,145 61,742 354.04 5,517 66,205
7 266.20 4,148 49,780 306.12 4,770 57,245 330.17 5,145 61,742 354.04 5,517 66,205
8 266.20 4,148 49,780 306.12 4,770 57,245 330.17 5,145 61,742 354.04 5517 66,205
9 274.24 4,274 51,283 315.37 4,915 58,974 340.14 5,301 63,606 364.73 5,684 68,205
10 276.98 4,316 51,795 318.52 4,964 59,563 343.54 5,354 64,242 368.38 5,741 68,887
11 279.75 4,359 52,313 321.71 5,013 60,159 346.97 5,407 64,884 372.06 5,798 69,575
12 282.55 4,403 52,837 32493 5,063 60,761 350.44 5,461 65,533 375.78 5,856 70,271
13 285.37 4,447 53,365 328.17 5,114 61,368 353.95 5,516 66,189 37954 5,915 70,974
14 288.23 4,492 53,899 33145 5,165 61,982 357.49 5,571 65,850 38334 5,974 71,684
15 291.11 4,537 54,438 33477 5,217 62,602 361.06 5,627 67,519 387.17 6,033 72,401
16 294,02 4,582 54,982 338.12 5,269 63,228 364.67 5,683 68,194 391.04 6,094 73,125
17 296.96 4,628 55,532 341.50 5,322 63,860 368.32 5,740 68,876 394.95 6,155 73,856
18 299.93 4,674 56,087 344.91 5,375 64,499 372.01 5,797 69,565 398.90 6,216 74,594
19 302.93 4,721 56,648 34836 | 5429 65,144 375.73 5,855 70,261 402.89 6,278 75,340
20 305.96 4,768 57,214 351.84 5,483 65,795 379.48 5,914 70,963 406.92 6,341 76,094
21 309.02 4,816 57,787 355.36 5,538 66,453 383.28 5,973 71,673 410,99 6,405 76,855
22 312.11 4,864 58,364 358.92 5,593 67,118 387.11 6,032 72,389 415.10 6,469 77,623
23 315.23 4,912 58,948 362.51 5,649 67,789 390.98 6,093 73,113 415.25 6,533 78,399
24 318.39 4,962 59,538 366.13 5,706 68,467 394.89 6,154 73,845 423,44 6,599 79,183
25 321.57 5,011 60,133 369.79 5,763 69,151 398.84 6,215 74,583 42767 6,665 79,975
26 324.78 5,061 £0,734 373.49 5,820 69,843 402.83 6,277 75,329 431.95 6,731 80,775
27 328.03 5,112 61,342 377.22 5,878 70,541 406.86 5,340 76,082 436.27 6,799 81,583
23 33131 5,163 61,955 381.00 5,937 71,247 410.93 6,404 76,843 440.64 6,867 82,399
29 334.63 5,215 62,575 38481 5,997 71,959 415.03 6,468 77,611 445.04 6,935 83,223
30 337.97 5,267 63,200 388.66 6,057 72,679 419.18 6,532 78,387 445.49 7,005 84,055
31 34135 5,319 63,832 392.54 6,117 73,405 42337 6,598 79,171 453.98 7,075 84,895
32 344.76 5,373 64,471 396.47 65,178 74,140 427.61 6,664 79,963 458.52 7.145 85,744
33 348.21 5,426 65,115 400.43 6,240 74,881 431.89 6,730 80,763 463.11 7,217 86,602
34 351.69 5,481 65,766 404.44 6,303 75,630 436.20 | 6,798 81,570 467.74 7,289 87,463
35 35521 | 5,535 66,424 408.48 | 6,366 76,386 44057 | 6,866 82,386 47242 | 7,362 88,342

A teacher's placement on the salary matrix is based on verlfiable public and/for private classroom experiance In conjunction with the higher degraa level

identifiad on the Teacher's Certification.

A teacher is entitled to be paid at the higher degree level with the monthly pay pericd that begins after the State Su perintendant recognizes the advanced
degree per SDE Administrative Code. If the school year has ended, the increase pay will become effective at the beginning of the next school year unless a
teacher's contract exceeds nine months. It is the practice of the Muscle Shoals City Board of Education to recognize the advanced dagree in the maonthly

payrell following the recognition of the degree based on the number of days left in the employee's current contract.




MUSCLE SHOALS CITY SCHOOLS
2022 - 2023 MATH & SCIENCE TEACHER PROGRAM

SALARY SCHEDULE
189 DAYS
INCLUDES STATE MANDATED 4% RAISE
Bachelor's Degree Masters Degree Ed. Specialist Degree/ Doctoral Degree
Class B Class A Class AA
Years of
Completed Daily |Monthly | Annual Daily | Monthly | Annual § Daily | Monthly | Annual § Daily | Monthly | Annual
Experiance Rate Rate Salary Rate Rate Salary Rate Rate Salary Rate Rate Salary
0 256.92 | 4,046 48,558 | 291.32 | 4,588 55059 § 31197 | 4,914 | 58,9563 )| 33261 | 5,239 | 62,864
1 275.03 | 4,332 51,981 § 316.29 | 4,982 59,778 § 341.04 | 5,371 64,456 | 365.81 | 5,762 69,138
2 289.73 | 4,563 54,758 § 333.17 | 5247 | 62,969 § 359.34 | 5660 | 67,916 § 38532 6,069 | 72,826
3 298.20 | 4,697 56,360 § 34292 | 5,401 64,813 § 369.86 | 5,825 | 65,504 § 396.60 | 6,247 | 74,958
4 306.90 | 4,334 58,005 § 35293 | 5,559 | 66,705 § 380.66 | 5995 | 71,944 | 408.18 | 6,429 | 77,146
5 31584 | 4,974 59,653 § 363.21 | 5,721 68,646 § 39173 | 6,170 | 74,038 § 42006 | 6,616 | 79,392
6 325.00 | 5,119 61,426 § 373.75 | 5,886 70,638 § 403.11 | 65,345 | 76,188 | 432.25 | 6,808 | 81,696
7 33441 | 5,267 63,204 | 38457 | 6,057 72,685 | 41478 | 6533 | 78,393 )} 44477 | 7,005 | 84,061
8 341.10 | 5,372 64,468 § 392.26 | 6,178 74,136 § 423.08 | 6,663 | 79,961 )| 453.67 | 7,145 | 85,743
9 347.92 | 5,480 65,757 § 400.11 | 6,302 75,620 § 43153 | 6,797 | 81,560 § 462.74 | 7,288 | 87,458
10 353.14 | 5,562 66,743 § 406.11 | 6396 | 76,755 § 438.01 | 6,899 | 82,783 | 469,68 | 7,397 | 88,769
11 358.44 | 5,645 67,745 § 412.20 | 6,492 77,906 § 44458 | 7,002 | 84,025 f 476.72 | 7,508 | 90,100
12-14 363.81 | 5,730 68,761 § 41839 | 6,590 79,075 § 451.24 | 7,107 | 85,285 f§ 483.88 | 7,621 | 91,452
15-17 369.29 | 5,816 69,796 | 42469 | 6,689 80,266 § 458,04 | 7,214 | 86570 § 491.17 | 7,736 | 92,830
18-20 374.88 | 5,904 70,853 § 43112 | 6,790 81481 § 46498 | 7,323 | 87,881 J§ 49860 | 7,853 | 94,235
21-23 380.58 | 5,954 71,931 § 43768 | 6,893 82,722 § 472.05 7,435 89,217 §| 506.18 7,972 95,669
24-26 386.40 | 6,086 73,030 | 44436 | 6,999 | 83984 § 479.26 | 7,548 | 90,581 [ 513.92 8,084 | 97,131
27+ 39233 | 6,179 74,151 | 45119 | 7,106 | 85,275 || 486.62 | 7,664 91,971 § 521.81 | 8,219 | 98,622

Salaries are rounded to the nearest dollar for presentation purposes.,

& teacher's placement on the salary matrix is based on verifiable public and/or private classroom experience in conjunction with the
higher degree level identified on the Teacher's Certification.

A teacher is entitled to be paid at the higher degree level with the monthly pay period that begins after the State Superintendant
recognizes the advanted degree per SDE Administrative Code, IT the school year has ended, the increase pay will become effective at
the beginning of the next school year unless a teacher’s contract exceeds nine months. It is the practice of the Muscle Shoals City
Board of Education to recognize the advanced degree in the monthly payroll following the recognition of the degree basad on the
number of days left in the employee's current contract.

Employment Tarms:

* The local superintendent canfirms eligibility once a teacher submits an application. & teacher can only become a TEAMS teacher with
the recommendation of the Iocal superintendent and approval of the local Board, Teachers are hired by loeal sehool systerns, not
assigned by the State Department of Education. Not all math and science will necessarily receive TEAMS contracts,

* Participating teachers will be on contract for 189 days.

« Ateacher wha has attained continuing sarvice status with his or her local education agency (LEA), and elects participation in the
program under the same LEA, shall be deerned to have voluntarily relinguished his or her status and protections under the Students
First Act. Any teacher who has attained continuing service status can revert to previous service status, if they do not pass their
advanced credentials test.

* First contract would be PRELIMINARY one-year, unless the teacher already has one of the specialized credentials—then the teacher
can abtain an ADVANCED three-year contract immediately, PRELIMINARY contracts muwst have provision to ansure a teacher's
adequate progress to ADWVANCED contract qualification,

= Teachers with aver 20 years of service have to agree to participation for a term of at least five years.

* Subject to limited walvers, a participating teacher shall anly qualify for PRELIMINARY contracts for his or her maximum three- or six-
year period.

+ At end of PREUMINARY or ADVANCED contract, the LEA may:

= Offer the participating teacher a new, ADVANCED three-year contract;
= Terminate the teacher's employment by not nonrenewing or approving a new contract: ar
* Reemploy the teacher In any pasition outside of the program.

« LEA may cancel contract for any reason, and pay salary and benefits for remminder of contract,

+ LEA may cancel contract for cause, and teacher could request hearing and appeal from sald hearing would be to hearing officer
through department.



Muscle Shoals City Schools

2022 - 2023 Nurses Salary Schedule

187 Contract Days
Includes State Mandated 4% Raise
LPN RN RN (MASTER'S)
Years of
Experience Daily Monthly Annual Daily Monthly Annual Daily Monthly Annual
Rate Rate Salary Rate Rate Salary Rate Rate Salary
0-2 129.17 2,013 24,154 245.71 3,829 45,948 282.56 4,403 52,838
3-5 141.96 2,212 26,546 270.27 4,212 50,540 310.80 4,843 58,120
6-8 148.06 2,307 27,687 282.10 4,396 52,753 32441 5,055 60,665
9-11 149,98 2,337 28,047 285.88 4,455 53,459 328.77 5123 61,481
12-14 152.69 2,379 28,552 291.08 4,536 54,433 334.72 5,216 62,593
15-17 156.04 2,432 29,179 297.71 4,639 55,672 342.38 5,335 64,024
18-20 157.91 2,461 29,530 301.57 4,699 56,393 346.78 5,404 64,848
21-23 159.80 2,490 29,883 305.40 4,759 57,111 351.23 5,473 65,679
24-26 163.21 2,543 30,520 309.05 4,816 57,792 354.86 5,530 66,359
27+ 166.61 2,596 31,155 312.68 4,873 58,472 358.51 5,587 67,040

* Add $ 5,000 supplement for Lead Nurse

Monthly Rates and Annual Salaries are rounded to the nearest dollar for presentation purposes.

Muscle Shoals City Schools

2022 - 2023 Child Nutrition Program Salary Schedule

(184 Day Contract)

Full - Time Employees

Includes State Mandated 4% Raise

Years of Daily Monthly Annual
Experience Rate Rate Salary
0-2 102.38 1,570 18,839
3-4 103.46 1,586 19,036
5-6 104.55 1,603 19,237
7-8 105.82 1,623 19,471
9-10 106.61 1,635 19,616
11-12 107.56 1,649 19,791
13-15 108.50 1,664 19,964
16-18 109.72 1,682 20,188
19-22 111.94 1,716 20,597
23-26 114.16 1,750 21,006
27+ 117.55 1,802 21,630

Monthly rates and annual salaries are rounded for presentation purposes.

Manager Supplement Schedule

Howell Graves 3,882
Webster 3,882
Highland Park 3,882
MSMS/MES 8.038
MSHS 8,038

*Monthly salary based on 12 checks
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Muscle Shoals City Schools
2022 -2023 Substitute Salary Schedule

All Substitutes paid through Kelly Services

Substitute Type Daily Rate Hourly Rate
Certified Teacher® 90.00 =
Mon-Certified Teacher 80,00 -
Long-Term Certified Teacher 210.00 -
Paraprofessional - 10.00
Paraprofessional - Certified - 11.00
Paraprofessional - Permanent - 15.80
Child Mutrition - 11.00
Clerical - 10.00
Clerical - Certified - 11.00
Librarian - Certified - 12.00
Librarian - Mon-Certified - 10.67
Nurse**
LFN - 15.00
RN - 25.00
|Long-Term Murse**
LPN - 17.00
RN - 32.00
|Bus Driver®*= 75.00 min 15.00

* Includes MSCS Retirees formerly certified
** Paid through the Board of Education or Kelly Services to be determined by the Superintendent
**% Paid through the Board of Education



